
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
TWO CHAIRS IN STRATEGY/ 
ENTREPRENEURSHIP/ 
INNOVATION 
 
Job Ref: BFAC0405 
 
Faculty: Humanities and Social Sciences 
 

Closing Date: 10.00 GMT on Monday, 10 January 2022 

Formal interviews will take place on Tuesday, 1 February 2022, with 
presentations and meetings taking place in advance.  

Applicants will be contacted in mid-January to let them know if they 
have been short-listed for the appointments.  

For a confidential discussion about the roles, please contact 
Christopher Lake or Sabine Tilly +44 (0)20 3417 6076 or email 
recruitment@syllogism.co.uk 

 

 





 



 

Thank you for your interest in the roles of: 

 

TWO CHAIRS IN 
STRATEGY/ENTREPRENEURSHIP/INNOVATION 
 

Founded in 1881 as the original ‘redbrick’, the University of Liverpool 

is one of the UK’s leading research institutions.   
 

Consistently ranked in the top 200 universities worldwide, we are a member of the prestigious Russell 

Group and have a global reach and influence that reflects our academic heritage as one of the 

country’s largest civic institutions.  

 

Led by our Vice-Chancellor, Professor Dame Janet Beer, the University is entering an exciting era as 

we strive to enhance our dynamic reputation and performance in a rapidly evolving higher education 

environment. We are keen to seize the opportunity of taking this great institution into the world’s top 

100 and we are seeking exceptional individuals to help achieve our ambitions.  

 

An exceptional professional, you will be joining an innovative university that is passionate about 

inspiring people to learn and achieve, that celebrates individuality and ingenuity, energy and 

enterprise, and that is committed to enhancing both the student experience and our research 

excellence. 

 

 

We look forward to hearing from you. 

 
 

Whether you’re starting your career or looking for a change, the 

University of Liverpool offers a range of rewarding careers in the 

middle of a thriving City. 



 

OUR VISION  
 
“Our vision is to be a connected, global University at the forefront of knowledge leadership.” 
 
As a connected, global University with multiple physical and virtual campuses – Liverpool, London, 
Suzhou, Singapore and online – our worldwide influence and impact is unrivalled in higher education.  
 
Over the next decade we will build on our internationally recognised strengths in research and 
scholarship and increase collaborative and inter-disciplinary working. We will continue to develop a 
high-quality environment in which to educate well-rounded, enquiring global citizens who connect and 
engage – through their learning, research, civic engagement and inter-cultural understanding – with 
the world’s most pressing problems. We will integrate teaching and research to ensure that we derive 
the maximum benefit from our rich environment of intellectual enquiry and challenge. 
 
We believe this is an exceptional place with an exceptional story to tell, and with an international 
network of partners, our impact is being felt all over the world. 
 

OUR UNIVERSITY  
 

As a distinguished 21st century university, we have a global reach and influence that reflects our 
academic heritage as one of the UK’s largest civic institutions, founded by Liverpool’s leading 19 th 
century philanthropists and steeped in history and culture. A strong infrastructure supports academic 
endeavour and teaching prowess, while research excellence, focusing on the advancement of human 
knowledge, underpins all our activities.  
 
As a university at the heart of the Liverpool city region, our culture of support and collaboration 
influences and benefits the communities in which we operate, both at home and overseas, and the 
institution is a major contributor to the regional economy. 
 

OUR CAMPUS 
 

We aim to give our staff and students the best intellectual, social and physical environment to 
research, teach, and learn. With award-winning, world-class facilities, we have invested £800 million 
in our teaching, research and estate. 
 
Our modern, 100-acre campus is situated in the heart of Liverpool’s Knowledge Quarter and a short 
walk from the city centre. We also have a campus at Leahurst, Wirral, 12 miles from Liverpool where 
our School of Veterinary Science is located, Ness Botanical Gardens in the heart of Neston, Wirral,  
a campus in London and a university in Suzhou near Shanghai, China. 



 

 
Associated with nine Nobel Laureates, the University is recognised for its high-quality teaching and 
research with more than half of our staff ranked world-leading or internationally excellent. Our research 
collaborations extend worldwide, and address many of the grand challenges facing mankind today.  
 
We are recognised as world-leading in Advanced Materials, Personalised Health and Infectious Diseases. 
 
Our Liverpool Advantage delivers: 
 

• Award-winning labs crowned the UK’s best scientific teaching facilities  

• Global, exchange opportunities  

• 81% research ranked world leading and internationally excellent  

• 2,000+ interdisciplinary research staff across three Faculties  

• Seven subjects in top 10 in the Research Excellence Framework (REF) 
 
 
For more on our research visit: www.liverpool.ac.uk/research 

 

 

 
As one of the top 25 UK universities targeted by global graduate employers, and 20th in the QS Graduate 
Employability Rankings 2019 for graduate employability, our students enjoy high employability rates, with 
97% of UK undergraduates in employment or further study six months after graduation. 
 
 
Our student experience: 
 
 

• The University has 35,000 students, 8,000 of whom travel from all over the world 

• More than £260 million investment in student accommodation 

• Work experience in Liverpool Law Clinic enhancing student engagement in the city 

• 400+ Undergraduate and Postgraduate courses 

• Research-connected curricula. 
 
 
For more information visit: www.liverpool.ac.uk/study 

As a member of the Russell 

Group, we have a long tradition 

of pursuing novel 

interdisciplinary research that 

has a tangible impact on 

people, places, policies and our 

planet. 

 

The University offers much 

more than a high-quality Degree, 

and we are proud that our 

students benefit from a vibrant 

teaching and research 

environment as well as first rate 

careers guidance and a wealth 

of extra-curricular activities. 

http://www.liverpool.ac.uk/research
http://www.liverpool.ac.uk/study


 

 

We ensure that our programmes are underpinned by international  
research and provide opportunities for student projects and placements 
to learn a language and study abroad as part of their programme. 

 

Our knowledge exchange provides: 

 

• A £81 million Materials Innovation Factory funded by HEFCE, Unilever and the University 

• The Sensor City innovation centre, a £15 million joint venture with Liverpool John Moores University  

• A Virtual Engineering Centre which leads on the integration and exploitation of VE technologies 

• An award-winning collaboration with Tate Liverpool 

• A 12 million Digital Innovation Facility. 
 
For more on our partnerships visit: www.liverpool.ac.uk/research/collaborate 
 
 

 

 
 

We work with Merseyside secondary schools and colleges whose performance at GCSE is below the 
national and local average, and we co-sponsor two Academy Schools as well as an outreach centre in 
Anfield. 
 
 
Our award-winning WP gives: 
 

• Supported access programmes, including Liverpool Scholars 

• 1st in the Russell Group for admission of low participation neighbourhood students 

• 2nd highest percentage of state school and college students 

• Inspires 10,000 students annually and is a recognised leader in WP 

• Widens opportunities for local children by working with Liverpool Football Club and InTo University. 
 
 
For more on our widening participation visit: www.liverpool.ac.uk/widening-participation 

The University is a globally-
focused institution with 
partnerships throughout the 
world, including research 
institutes, universities, 
governments and industrial 
organisations who benefit from 
the University’s world-class 
expertise through a range of 
mechanisms including: contract 
and collaborative research, 
consultancy, training and 
continuing professional 
development, knowledge 
transfer partnerships, 
volunteering and access to 
world-class equipment and 
facilities, helping organisations 
of all sizes to improve their 
competitiveness. 

A UK leader in Widening 
Participation (WP), the 
University exceeds its 
benchmarks for the recruitment 
of students from state schools 
and colleges offering a range of 
aspiration-raising activities to 
young people each year with a 
focus of our activity on pupils 
who are ‘most able but least 
likely to attend HE’. 

http://www.liverpool.ac.uk/research/collaborate
http://www.liverpool.ac.uk/widening-participation


 
 
Through our partnership with Kaplan, we offer fully online  
master’s degrees in a flexible, international and  
collaborative learning environment. 
 
 
For more on our global outreach visit: www.liverpool.ac.uk/internationalisation/ 
 
 

 

 
Liverpool is a thriving arts, music and cultural city with an iconic  
World Heritage skyline. It has two premier league football clubs, is the  
birthplace of the Beatles, and boasts the most museums and galleries  
outside of London. The University is home to the Victoria Gallery & Museum which houses the University’s 
fine art and museum collections, and the Garstang Museum of Archaeology which displays objects from 
the excavations of Professor John Garstang in Egypt, Sudan and the Near East. Garstang was a Professor 
at the University and founded the Institute of Archaeology and associated museum at Liverpool in 1904. 
 
 
Our heritage serves:  
 

• The knowledge economy, whose projected growth will be 15% by 2022 

• 54 million visitors to the city annually and is the UK’s fastest growing city outside London  

• The VG&M, and welcomes over 70,000 visitors per annum   

• Major University events held, including Open House and the biennial Liverpool Literary Festival 

• One of the oldest established Chinese communities in Europe. 
 
 
For more about our city visit: www.visitliverpool.com 

In 2006, in partnership with Xi’an 

Jiaotong University, a top 10 

university in China, the 

University established a campus 

in the World Heritage city of 

Suzhou near Shanghai, one of 

the first UK universities to 

establish a joint venture 

institution in China. This unique 

partnership was voted ‘Most 

influential Sino-Foreign Higher 

Education Institution in China.’ 

Voted the fourth friendliest city 

in the world according to Rough 

Guides, Liverpool is a fantastic 

place to live, work, study and 

invest. The University is driving 

the city’s knowledge economy 

through close collaboration with 

fellow universities, industry and 

the NHS, helping the Liverpool 

City Region compete in the 

global business arena. 

http://www.liverpool.ac.uk/internationalisation/
http://www.visitliverpool.com/


  
 

Our alumni are Liverpool’s most powerful advocates, and our Alumni and Supporter Relations Programme 
ensures this global family enhances the life chances and experiences of current students by volunteering 
their time as mentors, ambassadors and speakers, as well as by providing internships and placements for 
students and recent graduates. Many alumni also contribute financially to our priority fundraising projects 
linked to the University’s strategic ambitions, for which we are tremendously grateful. 
 
Our alumni support: 
 

• 97% of UK undergraduates in employment or further study six months after graduation 

• A global family of 219,000 alumni with 40 active networks and associations worldwide 

• Our graduates, who  include the first female Director General of MI5, the first Chief Executive  

• of Hong Kong and the founder of the Stirling Prize for Architecture 

• Graduate employability – we are 20th in the top universities in the UK  

• Fundraising for worthy causes. 
 
 
For more on our alumni visit: www.liverpool.ac.uk/alumni 
 
 

 
 

The student-led dynamic and constantly evolving organisation has 170 student run societies,  
student-staff roles and volunteer programmes. In 2014 the University worked with the Guild on its 
redevelopment programme demonstrating the excellent working relationship it has with the University, and 
in recognition of the value the Guild adds to the student experience. 
 
Our future trailblazers: 
 

• Elected the first black Students’ Union President in the UK  

• Was awarded the best Students’ Union at the NUS Awards 2016 

• Made national headlines with a 300 strong sit in protest 

• Underwent a £14 million refurbishment including a portfolio of sustainable design features 

• Was the first University in England to offer students influence over how to run their union. 
 
 
For more on our guild visit: www.liverpoolguild.org 

Liverpool graduates are global 
citizens, benefiting from an 
international curriculum and 
cross-cultural exchange, which 
empowers them to address 
global challenges. We work hard 
to ensure our students form a 
relationship with the University 
that they will want to continue 
throughout their lives. 

The University works in 
collaboration with the Liverpool 
Guild of Students, which has 
existed for more than 100 years 
to provide students with a voice. 
That voice has been used to 
lobby, link communities and 
liberate members. 

http://www.liverpool.ac.uk/alumni
http://www.liverpoolguild.org/


 
 
How we are run 
 
Our governing body, with ultimate responsibility for the conduct of all the affairs of the institution, is the 
University Council which is also the Trustee Board and its members are the trustees of the University. The 
Council has a number of committees, including Planning and Resources, Audit, Education, and Research 
and Impact. There are 21 members of Council with a lay majority. Membership comprises: the President, 
the Vice-President, 10 other lay members, the Vice-Chancellor, two Pro-Vice-Chancellors, the President of 
the Guild of Students, the Chief Operating Officer, three members of the academic staff drawn from the 
Senate, and one member of staff from the Professional Services.  
 
Elected and appointed members serve for renewable three-year terms and Council meets six times per 
year (four business meetings and two away days). The University Senate, which is subject to the powers 
of the Council, is our governing body for all academic matters and has overall responsibility for academic 
quality and standards, learning and teaching, examinations, research and knowledge transfer. It has 77 
members, including the Senior Management Team, Heads of Institute/School/ Department, elected Faculty 
representatives and student representatives. Senate is chaired by the Vice-Chancellor and normally meets 
four times per year. 
 
The governance structure is laid down in the University’s Charter and Statutes from which both Council 
and Senate derive their powers. 
 
 
To view the organisational structure visit: www.liverpool.ac.uk/about  
 
 
 
 
 

OUR FINANCIAL POSITION 
 
In the most recent financial year, the University had a turnover of £583 million. Our primary financial 
objective is to generate surpluses to sustain ongoing activities and to maintain the necessary investment in 
our estate and associated infrastructure. 
 
 
For further details of the University’s financial position visit: 
www.liverpool.ac.uk/finance/financial_statements/ 
 

http://www.liverpool.ac.uk/about
http://www.liverpool.ac.uk/finance/financial_statements/


 

 THE UNIVERSITY OF LIVERPOOL MANAGEMENT SCHOOL (ULMS) 

“Learning to Make a Difference” from an enterprising and vibrant world-

city of culture 

EQUIS, AACSB and AMBA accredited with its full-time MBA ranked in The Economist top 100, the University of 
Liverpool Management School is an international management school that benefits from Liverpool’s standing as a 
founding member of the Russell Group of the UK’s leading research-intensive universities and from its location in a 
city known the world over for its culture and commerce.  

Formed in 2002 through the bringing together of a number of well-established departments and research groups in 
the University of Liverpool, the School provides a world-leading environment for research, and management and 
leadership education. The pursuit of research which is internationally recognised for excellence in its originality, 
significance and rigour is central to the culture of the School, as is delivery of a strong student experience. Since 
2016, with the development of the UoL Strategy 2026 with its focus on research excellence across the University, 
and the appointment of a new Dean, Professor Julia Balogun, in 2015, ULMS has significantly accelerated its 
investment in an enhanced research environment supporting a critical mass of faculty capable of delivering against 
the School’s world-class research ambition. ULMS is now fulfilling its vision as a globally connected Management 
School advancing influential knowledge leadership through our transformative research and teaching to better 
business and society.  

Over the last four years, ULMS has engaged in extensive recruitment of academic and professional services staff, 
expanding into a state-of-the-art extension, including a trading room. The School has 230 academic and research 
staff, including 41 full Professors, supported by 80 professional services colleagues. Echoing the City of Liverpool’s 
reputation for friendliness and an outward looking orientation, ULMS provides a strongly collegial, international and 
intellectually vibrant interdisciplinary environment, including a thriving doctoral research community of over 140 PhD 
students.  

The School is also well-connected with industry and the professions. Its research activity and external relationships 
have clear real-world orientation consistent with its mission of making a difference in the academic community but 
also through delivering impact for business and society, both nationally and internationally. The School’s research 
has, for example, led to the development of an international patent index that facilitates informed decision making 
about patent portfolios; supported SMEs to sustain competitiveness and growth through innovation; enhanced the 
livelihood of women in rural India; improved end-of-life and palliative care; helped to shape currency 
internationalisation in South America, and contributed to Sports Integrity internationally.  

 

 

 



 

 

THE UNIVERSITY OF LIVERPOOL MANAGEMENT SCHOOL (ULMS) 

(Continued) 

The School benefits from its location in a City which combines wide-ranging cultural activities, excellent transport 
links, a world heritage skyline and is highly ranked on quality of life in the UK. The School itself is at the south end of 
the University of Liverpool campus, adjacent to the Georgina quarter of the City.  

Globally, the School continues its partnership with the International Business School Suzhou (IBSS) at Xi’an 
Jiaotong-Liverpool University, in Suzhou, China. The School’s global presence is further enhanced through its new 
suite of postgraduate online programmes developed within Liverpool Online.  

ULMS is now well positioned to further enhance its national and international standing, giving particular emphasis to 
developing the volume and reach of its world-class research activity, through on-going recruitment and development.  

Structure 

To facilitate growth and capacity building, the Dean has re-structured the School from three broad-based Subject 
Groups to six Groups focused on disciplinary excellence. Each Group has directed its recruitment strategy towards 
developing depth in particular areas of expertise, combining the pursuit of well-established research agendas in 
areas such as econometrics, supply chain, entrepreneurship, and organization theory with the development of 
forward-looking research programmes. Within the School there are also a number of Research Centres and 
Research Clusters, which cut across the subject groups to combine researchers from different backgrounds in the 
pursuit of interdisciplinary research agendas, and that lead on impact and funding development. See 
https://www.liverpool.ac.uk/management/research/centres/. The School further engages with the University of 
Liverpool Institute for Risk and Uncertainty and the Heseltine Institute for Public Policy and Practice. 

Strategy, International Business and Entrepreneurship (SIBE)  

The Strategy, International Business and Entrepreneurship Group (SIBE) has circa 35 faculty members who are 
involved in the delivery of specialist undergraduate and postgraduate programmes including a BA (Hons) 
International Business, an MSc International Business and an MSc Entrepreneurship and Innovation, and also 
contribute a wide range of modules to the School’s general management undergraduate and postgraduate 
programmes. The Group also has 19 PhD students. With interests spanning Strategy, International Business, 
Entrepreneurship, and Innovation, members of the Group address key issues in these fields, relevant to both 
academics and practitioners. Others focus on the interfaces of these three core areas of research and contribute to 
emerging topics. Members of the group regularly publish in the top Journals in each of these three fields, (such as 
Strategic Management Journal, Journal of International Business Studies, Journal of Business Venturing, and 
Research Policy, but also in more general management journals, such as Academy of Management Journal, 
Organization Science, and Organization Studies.  

 

https://www.liverpool.ac.uk/management/research/centres/


 

THE UNIVERSITY OF LIVERPOOL MANAGEMENT SCHOOL (ULMS) 

(Continued) 
 

 
Group members lead the recently formed Brett Centre for Entrepreneurship (see 
https://www.liverpool.ac.uk/management/research/centres/brett-entrepreneurship/). This Centre has been formed 
following a donation from a University of Liverpool alumnus and a long-standing supporter of ULMS, Paul Brett. The 
Centre focuses on problem-based, impact-driven research by engaging with local, national and international 
academics, practitioners and policy-makers to examine the human, ecological, economic and cultural factors of 
entrepreneurship. The Centre encompasses historically successful initiatives in entrepreneurship, such as the 
European Regional Development Fund (ERDF) supported growth Catalyst programme that equips entrepreneurs in 
the Liverpool City region with business skills. 
 
Accounting and Finance  
The Accounting and Finance Group currently has 50 faculty members, including an experienced team of 
professionally qualified accounting scholars and augmented by 26 PhD students. The Group delivers specialist 
undergraduate programmes in Accounting and Finance, and significantly contributes to other programmes in the 
School and the University. The Group also delivers very popular postgraduate programmes. The Group conducts 
evidence-based, practice-relevant research, with key areas of expertise being empirical asset pricing, corporate 
finance, market-based accounting, and banking. Members of the Group regularly publish in elite scholarly journals, 
such as the Review of Financial Studies, Journal of Accounting and Economics, Management Science, Journal of 
Financial and Quantitative Analysis, and the Review of Finance. Members of the Group also work on significant 
policy issues, engaging with national and international organisations and professional bodies, such as the European 
Commission, the Bank of England, the ACCA, and the Mexican Business Council.  
 
Economics  
The Economics Group comprises around 35 faculty members, with 17 PhD students. The group delivers both 
specialist undergraduate and postgraduate programmes in the areas of Economics and Business Economics as well 
as contributing to the School’s other programmes. Members of the group publish in the top general economics 
journals, such as the American Economic Review, Econometrica, The Review of Economic Studies, as well as in 
other top field journals. The key research areas of expertise include Industrial Economics, Macroeconomic Analysis 
and Policy, and Statistical modelling using ‘big data’. In addition, the group makes world class contributions to the 
solution of significant policy issues with high impact. This includes advice on trade policy, monetary policy and 
industrial policy in collaboration with local government, national and international institutions such as the European 
Commission, the OECD, the Asian Development Bank and various Central Banks. The group leads the research 
cluster in Econometrics and Big Data.  
 

 

 
 

 



THE UNIVERSITY OF LIVERPOOL MANAGEMENT SCHOOL (ULMS) 

(Continued) 

Marketing  
The Marketing Group is comprised of 25 academics supported by 15 PhD students. It is a newly-created group 
having demerged from the former Marketing & Operations subject group. It delivers highly-successful, specialist 
undergraduate and postgraduate programmes in Marketing as well as delivering modules across all programmes in 
the School. Members of the group have research published in some of the top journals in the field (Journal of 
Consumer Research, International Journal of Operations & Production Management, Journal of Service Research, 
Organization Studies, Sociology, Tourism Management) but also work closely with the public and third sectors in 
highly-impactful action research and knowledge exchange. Members of the Group have a particular expertise in 
Healthcare.  
 
Operations and Supply Chain Management (OSCM)  
The Operations and Supply Chain Management Group is comprised of 25 academics and 25 PhD students. It leads 
the delivery of highly-innovative, specialist postgraduate programmes in Operations and Supply Chain Management, 
Business Analytics and Big Data, and Project Management, as well as delivering modules to support a number of 
programmes across the School’s undergraduate and postgraduate and MBA portfolio. Members of the group have 
research published in some of the top journals in the field (Journal of Operations Management, Transportation 
Research Part B, International Journal of Operations & Production Management, European Journal of Operational 
Research, Journal of Service Research) but also work closely with business and the public and sector in impactful 
action research and knowledge exchange, typically funded by national and international funding bodies. The Group 
leads the School’s Centre for Supply Chain Research.  
 
Work, Organisation and Management (WOM)  
The Work, Organisation and Management group has over 35 academic staff members and 22 PhD students, who 
deliver programmes/modules and pursue research across the full range of topics related to human resource 
management, organisation studies and organisational behaviour. The Group offers specialist postgraduate 
programmes in HRM and Occupational and Organisational Psychology, as well as leading on the Master in 
Management. Members of the group regularly publish in world-leading international journals (such as Academy of 
Management Review, Academy of Management Journal, Academy of Management Learning and Education, 
Academy of Management Annals; Journal of Management, Organization Studies, Journal of Management Studies; 
Human Resource Management, Journal of Applied Psychology, Journal of International Business Studies; Journal of 
Occupational and Organizational Psychology, Organizational Research Methods, Human Relations), hold important 
editorial positions, and serve in leadership capacities in academic and professional associations and networks. 
Others have strong links with industry or public sector organisations, and engage in executive education. The Group 
is currently responsible for the research cluster Organisational and Employee Well-being. The research cluster 
attracts members from other Groups and Departments as well as engaging with external organizations such as the 
Chartered Institute of Personnel and Development (CIPD) and the British Psychological Society (BPS). 

 

 

 

 



THE UNIVERSITY OF LIVERPOOL MANAGEMENT SCHOOL (ULMS) 

(Continued)  

  
Programmes and Students  
Across the School’s campus-based provision, student numbers, calibre and satisfaction are high, with 3,500 
undergraduates and 1,000 postgraduate taught students, in addition to the body of PhD students. In the Liverpool 
campus, the School offers a range of programmes across undergraduate, postgraduate taught and postgraduate 
research, including globally-recognised and distinctive MBA offerings. At the undergraduate level, ULMS offers 
programmes in: 

• Accounting and Finance 

• Business Economics 

• Business Management 

• Economics 

• International Business 

• Marketing 

All undergraduate programmes offer a four-year option, which includes a year in industry, and which is particularly 
popular among students, or a year in China.  
 
Postgraduate taught programmes cover a wide range including Management, Business Analytics and Big Data, 
Entrepreneurship and Innovation Management, Economics, Finance, Human Resource Management, International 
Business, Marketing, Occupational and Organisational Psychology, Operations and Supply Chain Management, 
Programme and Project Management, and Sports Business and Management.  
 
Additionally, ULMS has developed a distinctive Sports MBA offering, leveraging relationships with the sporting 
industry and offering unique MBA programmes in Football Industries and Thoroughbred Horseracing Industries. This 
is in addition to the full-time Liverpool MBA, which is ranked in the Economist top 100.  
 
Online Provision  

The University of Liverpool has long been at the forefront of online provision among research-intensive universities. 
Through Liverpool Online it has become the largest research-intensive provider of online postgraduate management 
programmes in Europe. The programmes carry the prestigious EOCCS award from EFMD.  

Now working with its new Liverpool Online partner, Kaplan, the School continues to build on its strengths in the 
online field. It is launching a new suite of online Masters programmes. An MSc Sports Management and an MSc 
Healthcare Leadership will be launched in January 2021 followed by a new online MBA, as well as new MScs in 
Management, Strategic HR, and Digital Marketing, in September 2021.  

Accreditation  
The School is EQUIS, AACSB and AMBA accredited, with a CFA-recognised programme in Finance and Investment 
Management, and a range of professional accreditations across its other programmes. Its full-time MBA is ranked in 
The Economist top 100.  
 
See https://www.liverpool.ac.uk/management/about/accreditation/ 

 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.liverpool.ac.uk/management/about/accreditation/


THE UNIVERSITY OF LIVERPOOL MANAGEMENT SCHOOL (ULMS) 
(Continued) 
 

Professional Services 
ULMS academic staff and students are supported by a team of 80 professional services staff including: a student 
services team; a finance and research support team; and a management services team. This team works closely 
with specialist central University teams on areas such as student recruitment and admissions, marketing and 
communications, human resources, alumni relations and careers and employability service. 
 
Dean of School 
In 2015, Professor Julia Balogun was appointed Dean of the University of Liverpool’s Management School. Prior to 
assuming her role at ULMS, Professor Balogun was Associate Dean Research and Professor of Strategic 
Management at the University of Bath School Of Management. Previously, she served as Associate Dean 
Postgraduate and Director of the Graduate Management School at Lancaster University Management School, where 
she held the Professor Sir Roland Smith Chair in Strategic  Management. Professor Balogun has additional prior 
experience at Cass Business School and Cranfield School of Management, a background in consultancy and 
expertise in strategic management. Her research has investigated the process of strategy development and strategic 
change, and has been published in top-ranked international journals, such as the Academy of Management Journal, 
Organization Science, Journal of International Business, Journal of Management Studies and Organisation Studies. 
 
Equality and Diversity 
The University of Liverpool is a member of the Athena SWAN Charter to promote gender equality in Higher 
Education. The University is an Athena SWAN Silver Award holder and is committed to encouraging, developing and 
supporting women in their research and academic careers. ULMS is an Athena SWAN Bronze Award holder. Job 
applications are particularly welcome from women and ethnic minority candidates, who are underrepresented in 
senior academic posts in the School. 
 
Research Development 
Going forward, the School stands to further benefit from the ongoing advancement of the University under Vice- 
Chancellor Professor Janet Beer; from University-wide initiatives such as the Year-in-China programme; and from 
growing investment in innovative research endeavours. The School is ambitious to continue to build its research 
capacity at the highest international levels and has been successful in recruiting a strong cadre of early career 
researchers to work alongside internationally-renowned scholars.  



 
 

 

THE ROLES 
 
ULMS is seeking to appoint two Chairs in Strategy/Entrepreneurship/Innovation as part of the drive to enhance its 

position as a world-class School of Management. The Chairs will sit within the Strategy, International Business and 

Entrepreneurship Group, led by Professor Jordi Surroca.  

The Chairs will make an outstanding scholarly contribution by conducting world-class research, mentoring early 

career researchers and supporting development of colleagues, and enhancing the international reputation of the 

Group. The Chairs are also expected to shape and support new and innovative teaching directions.  

The Group is keen to strengthen existing areas of research and teaching expertise as well as to break new ground in 

strategy, entrepreneurship, and innovation studies. Candidates with interests in the fields of digital technology and 

sustainability are particularly welcomed. 



 

 

The essential requirements for the Chair positions are: 
 

• An outstanding track record of internationally excellent publications in highly-rated, peer reviewed journals 
with significant impact and a strong pipeline of publications in areas related to Strategy / Entrepreneurship / 
Innovation 
 

• An established reputation as an outstanding scholar, with a strong network of contacts in the international 
academic community, e.g. through membership in editorial boards or leading roles in academic associations 

 

• Experience of successfully mentoring and developing early career colleagues and supervising PhD students 
 

• Success in research-led curriculum development and in delivering and overseeing the provision of high-
quality teaching on one or more of undergraduate, graduate, and executive education programmes 

 

• The ability to obtain competitive funding from public or private sources 
 

• A track-record of collaborating with external partners 
 
 
The appointees will be recognised internationally as leaders in their fields and will be expected to bring outstanding 

research and education contributions to the Group at full Professorial level.  

 

The appointments will be subject to the University’s standard conditions of appointment. No person other than the 

Director of Human Resources has authority to notify a variation in these conditions. Any purported variation made by 

any other individual shall be void and not binding upon the University.  

 

Salary will be internationally competitive, commensurate with the appointees' accomplishment and potential. 

 



 

 

 

 

APPOINTMENT PROCESS AND HOW TO APPLY 

 

An executive search exercise is being undertaken by our advisors, Syllogism, who will support the University 
in helping to identify the widest possible field of qualified candidates and assist in the assessment of 
candidates against the requirements of the roles. For a confidential discussion about the roles, please contact 
Christopher Lake or Sabine Tilly +44 (0)20 3417 6076 or email recruitment@syllogism.co.uk  

Applications should consist of a full CV detailing academic and professional qualifications, full employment 
history, latest remuneration and relevant achievements, alongside a covering letter of no more than 2,000 
words that addresses the requirements set out in The Person section of these particulars. The Selection 
Committee will find it particularly helpful if you can cite examples of your achievements and skills, making clear 
the difference you personally made to the events you describe.  

Applicants will also be asked to complete a standard University form that covers personal details and equal 
opportunities information.  

The closing date is 10.00 GMT on Monday, 10 January 2022 

 
Applications should be submitted to recruitment@syllogism.co.uk  

The Selection Committee will assess all applications on merit according to the evidence presented and in line 
with the principle of free and fair competition. At all stages of the recruitment process, candidates will be 
offered the chance of feedback on their applications.  

Formal interviews will take place on Tuesday, 1 February 2022, with presentations and meetings taking place 
in advance.  

 
Candidates will be contacted in mid-January to let them know if they have been short-listed for the 
appointments. 

THE UNIVERSITY IS A MEMBER OF THE ELITE RUSSELL GROUP OF RESEARCH-LED UK 
UNIVERSITIES  

For more information about the University, visit: www.liverpool.ac.uk 

 

  

 

http://www.liverpool.ac.uk/


 

Asylum & Immigration 

The University will comply with the Immigration, Asylum and Nationality Act 2006, which requires all employees to provide documentary evidence 

of their legal right to work in this country prior to commencing employment. Please be aware that you will be required to bring your passport (and 

visa if applicable) to interview so that it can be copied and verified by a member of the Selection Panel.  For posts requiring a recognised degree 

level or equivalent qualification, and where there is no suitable UK or European Economic Area candidate, the University will take the necessary 

steps to secure UK Visa and Immigration permission for a foreign national to take up employment. 

Should a candidate require a Certificate of Sponsorship in order to take up a post they will need to meet the Home Office Tier 2 Points Based 

Criteria. A self assessment tool can be found on the UK Visa and Immigration website: https://www.points.homeoffice.gov.uk/gui-migrant-

jsf/SelfAssessment/SelfAssessment. 

A candidate may also be required to undertake an English Language test prior to commencing work at the University. Details of Home Office 

approved tests can be found at: https://www.gov.uk/government/publications/guidance-on-applying-for-uk-visa-approved-english-

language-tests 

Further information on the eligibility criteria for Certificates of Sponsorship can be found at: https://www.gov.uk/tier-2-general/eligibility.   

National Insurance Number 
All employed individuals must possess a UK National Insurance Number. Further information and how to apply for a unique National Insurance 
Number can be found at: https://www.gov.uk/apply-national-insurance-number 
 
Diversity and Equality 
The University of Liverpool is committed to diversity and equality of opportunity. All employees and applicants for jobs will be considered on 
their abilities and will not be discriminated against on the grounds of age, caring responsibilities, colour, disability, employment status, gender, 
gender identity, marital status, nationality, race or ethnic origin, religion or belief, sexual orientation, socio-economic status or any other 
irrelevant distinction. Training is available to support career progression within the University. 
 
Two Ticks Disability: Guaranteed Interview Scheme (GIS)               
The University of Liverpool is committed to the employment of disabled people, and as part of our commitment, we guarantee to interview all 
disabled applicants who meet the essential criteria for a post and consider them on their abilities. If your disability prevents you completing the 
application form by the specified closing date, or when the vacancy closes early, due to a high volume of applications, please call the 
Recruitment Team to discuss alternative arrangements. http://www.liv.ac.uk/working/jobvacancies/guaranteedinterviewscheme/ 
 
Micah Liverpool Programme 
The University of Liverpool supports the Liverpool Anglican Cathedral Micah Liverpool Programme. Applicants who have successfully 
completed the programme and meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will 
be confirmed through the Micah Liverpool Programme directly. http://www.liverpoolcathedral.org.uk/home/micah-liverpool.aspx 
 
GiveGetGo Volunteer Programme 
Applicants who have successfully completed the GiveGetGo Volunteer Programme at the University in Partnership with the Transform Lives 
Company who meet the essential criteria for the post will be offered a guaranteed interview. Please note that individuals will be confirmed 
through the GiveGetGo Volunteer Programme directly.  
https://www.liverpool.ac.uk/working/jobvacancies/givegetgo/ 
 
Accessibility 
If you require copies of documentation in alternative formats, for example, large print or Braille, please contact jobs@liverpool.ac.uk or 
telephone 0151 794 6771. 
If you have any other requirements which will help you access the application or interview process or employment opportunities at the 
University of Liverpool, please let us know by contacting jobs@liverpool.ac.uk or telephone 0151 794 6771. 
 
Pension 
Information about The Occupational Pension Scheme associated with this appointment can be found here. You are encouraged to familiarise 
yourself with the full particulars of the scheme. 
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